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CollectiveBargaining Agreement
between the
Bonita SpringsFireControl and RescueDistrict
andthe
Bonita SpringsProfessional Firefighters
L ocal #3444, I nc.
I nter national Association of FireFighters

Articlel
PREAMBLE

1.1 ThisAgreementismadeand entered into by the Bonita Springs Fire Control and Rescue District, herein
referred to asthe“Digtrict”, and the Bonita Springs Professiond Firefighters, Local #3444, Inc., International
Association of FireFighters, hereinreferredto asthe® Union”.

1.2 Itisthepurposeof thisAgreement to increasegenera efficiency inthe Digtrict, to maintain theexisting
harmonious rel ationship between the District and itsempl oyees, and to promote the morale, rightsand wel |-
being of the District’semployeesin order that more efficient and progressive public service may berendered.
It isfurther the purpose of thisAgreement to foster safety inthework place and to provide an orderly and
peaceful meansof resolving differenceswhich arise concerning theinterpretation or gpplication of thisAgreement.

Article2
RECOGNITIONAND BARGAININGUNIT

2.1 Pursuant to, and in accordance with, all applicable provisions of Article 1, Section 6 of the Florida
Congtitution of 1968 and theguidelinesas set forth in Chapter 447 Lawsof Florida, the District recognizesthe
Union astheexclusive bargaining unit with respect to rates of pay, wages, hoursand termsand conditions of
employment.

2.2 For the purpose of thisAgreement and the provisionsherein contained, the bargaining unit shal consist of
thoseemployeescertified by the State of Florida, Public EmployeesRelations Commisson (PERC) Certification
#951, MS-92-003, dated August 25, 1992 and 99-034 dated October 28, 1999.

2.3 TheDistrict and the Union agreeto jointly petition PERC to amend the bargaining unit to includethe
classfication of Firelnspector.




Article3
DUESDEDUCTION

3.1 Employeescovered by thisAgreement may authorize payroll deductionsfor the purpose of paying Union
dues. No authorization shall bealowed for payment of initiation fees, assessments, or fines.

3.2 TheUnionwill initidly notify the Digtrict asto theamount of dues. Such notificationwill becertifiedtothe
Didtrict, inwriting, over thesignature of an authorized officer of the Union. Changesinthe Union’smembership
dueswill besimilarly certified to the District and shall be done at |east one month in advance of the effective
date of such change.

3.3 Duesshall be deducted bi-weekly, except in monthswith three (3) pay periods, and the funds deducted
shall beremitted to thetreasurer of the Union withinthree (3) daysof the period. TheDistrict will deduct a
sum of $.20 per member per month from the dues collected to of fset costsincurred in providing thisservice.
TheUnionwill indemnify, defend, and hold the District harmless against any claimsmadeand against any suits
ingtituted against the District on account of payroll deduction of Union dues.

3.4 Payroll deductionsshall berevocable by the employee upon notifying the District and theUnioninwriting
onaprescribed form. The Union shal benotified of any revocation.

3.5 Theduesdeductedin onemonth shall apply to thefollowing month’sdues.
Article4
NON-DISCRIMINATION
4.1 Digtrict employeesshall havetheright tojointhe Union Thereshal beno discrimination or intimidation
against any employee because of the employee’' smembership or lack of membershipinthe Union or because

of his’her holding officeor not holding officeintheUnion.

4.2 Provisionsof thisAgreement shal be applied to al employeeswithout discrimination dueto race, creed,
color, age, sex or natural origin.




Articleb5
MANAGEMENT RIGHTS

5.1 Except asspecificaly abridged or modified by provision of thisAgreement, the District will continueto
have, whether exercised or not, al of therights, powersand authority heretofore existing, including, but not
limited to thefollowing: determinethe standards of serviceto be offered by the Didrict; determinethe standards
of selection for employment; hire, transfer, promotion and demotion; direct itsemployees, takedisciplinary
action up, to and including discharge; relieveitsemployeesfrom duty because of lack of work or for other
legitimate reasons,; issuerulesand regulations; contract and subcontract al existing and futurework or services
excluding bargaining unit civilian employeerelated duties; determine the methods, meansand futurework or
sarvices, determinethe methods, meansand personnel by whichthe Digtrict’ soperationsareto be conducted;
establish and revise or discontinue policies, programs and proceduresto meet changing conditionsand to
better servethe needsof the public; determinethe content of job classifications; exercise complete control and
discretion over itsorgani zation and thetechnology of performingitswork; andfulfill al of itslegd respongbilities
and prerogativesthat areinherent inthe Fire Board and Fire Chief and cannot be subject to any grievanceor
arbitration proceeding except asspecificaly provided in thisAgreement.

5.2 Temporary employeeswill be permitted to hold Clerk/Receptionist positionsfor no morethan six (6)
calendar months.

5.3 If work rulesand regulationsare not uniformly applied, the Union may fileagrievancein accordancewith
thegrievance procedure contained in thisAgreement.

5.4 Prior totheimposition of adisciplinary suspensonwithout pay, demotion or termination, the District will
provide the employeeto be affected with written notice indicating the charges against the employee, the
contemplated disciplinary action, and thedate, timeand place of aPre-Disciplinary Conferenceto beconducted
by adesignee of the Fire Chief who was not directly involvedin theincident(s) which led to the proposed
discipline

The purpose of the Pre-Disciplinary Conferenceisto providethe employeewith procedural due processhby

allowing the employeeto present reasonswhy the proposed discipline should not be taken.

ThePre-Disciplinary Conference shal be conducted informally and shall allow for empl oyee representation
ether by theUnion or by arepresentative of employee' schoice. Subsequent to the Pre-Disciplinary Conference,
the designee conducting the conference shall i ssueawritten recommendeation either imposing or modifyingthe
proposed discipline. 1tisfrom thisrecommendation that any further appeal or grievance may betaken.

An employee may waiveaPre-Disciplinary Conference by written notificationtothe District.

Absent of extremey compelling extenuating circumstances, an employee sfalureto gppear a aPre-Disciplinary
Conferencewill congtitutethe employee’ swaiver of theright to aPre-Disciplinary Conference.




Article6
UNION RIGHTS

6.1 District employeesshall havetheright tojoin the Union or not to join the Union; to engagein lawful
concerted activitiesfor the purpose of collective bargaining negotiationsor other mutua aid for protection; to
exXpressor communicate to management any view, grievance, complaint or opinionrelated to the conditions of
compensation and termsof employment of public employeesor their betterment, dl freefrom restraint, coercion,
discriminationor reprisal.

6.2 Nothingshall abridgetheright of any duly authorized representative of the Unionto present viewsof the

Union onissueswhich affect thewelfare of itsmembers, aslong asit isclearly presented astheview of the
Union and not necessarily theDidtrict.

Article7
UNION BUSINESS

7.1 Withtheapprova of the Fire Chief, membersof the Union may be granted timewithout pay to perform
Unionfunctions.

7.2 Thenumber of Union memberspermitted to perform Union functionsshall be contingent onthe adequacy
of Digtrict staffing asdetermined by the Fire Chief.

7.3 TheFireChief will makearrangementsfor on-duty employeesto attend meetingscaled by the Fire Chief.

7.4 Four (4) membersof the Union shall beallowed time off for collective bargaining meetingswhich are
mutually set by the District and the Union.

7.5 Withthe approval of the Fire Chief, the Union shall be permitted to use ameeting room to conduct
monthly or specia Union meetings.




Article8
GRIEVANCE PROCEDURE

8.1 Inamutual effort to provide harmoniousworking relations between the partiesto thisAgreement, the
District and the Union agreethat there shall be aprocedurefor the resolution of grievancesarising fromthe
application or interpretation of thisAgreement. Disciplinary action taken against an employee or class of
employeesshall befor just cause; and shall be subject to the Grievance Procedure.

8.2 Grievancesshall be processed in accordance with thefollowing procedure:
Step 1

Withinfive (5) working daysof theevent giving riseto agrievance, or withinfive (5) working daysof thedate
the Grievant, using reasonabl e diligence, should have known of the event giving riseto the grievance, the
Grievant shdl submit thegrievanceinwriting on aGrievance Form (accompanying thisAgreement asAddendum
1) tohig’her most immediate, non-bargaining-unit Supervisor. Inaddition, the Grievant shal initisteaGrievance
Tracking Form (accompanying thisAgreement asAddendum 2) and present the form to the appropriate
Supervisor at the sametime asthewritten grievanceispresented.

Theappropriate Supervisor shal consder thegrievance, and answer thegrievanceinwriting no later thanfive
(5) working days of the Supervisor’sreceipt of the grievance. At the sametime, the Supervisor and the
Grievant (or Union Representative) shall complete the appropriate itemson the Grievance Tracking Form
pertaining to the Step 1 process.

Union Grievance Committee

If the grievanceisnot resolved at Step 1, the Grievant, within five (5) working days of the receipt of the
Officer'sanswer a Step 1, shall submit thegrievanceinwriting (on theform accompanying thisAgreement as
Addenduml) to the Union’s Grievance Committee. The Grievance Committee shall consider thegrievance,
and respond to the Grievant no later than five (5) working days after itsrecel pt of the grievance.

Step 2

If the Grievance Committee determinesthat agrievanceexigts, the Union, withinten (10) working daysof the
Grievance Committeg’ sreceipt of thegrievance, shal submit thegrievanceinwriting (ontheform accompanying
thisAgreement asAddendum 1) to the District’s Human Resources Manager. In addition, the Union shall
completethe appropriateitemson the Grievance Tracking Form and present theformto the District’ sSHuman
ResourcesManager at the sametimeasthewritten grievanceis presented.

The Human ResourcesManager shall consider the grievance, and answer thegrievanceinwriting nolater than
five (5) working days after the Human Resources Manager’ sreceipt of thegrievance. At the sametime, the
Human Resources M anager and the Union shall compl etethe appropriate




itemson the Grievance Tracking Form pertaining to the Step 2 process.
Step 3

If thegrievanceisnot resolved at Step 2, the Union, within five (5) working daysof the receipt of the Human
ResourcesManager’sanswer at Step 2, shal submit the grievancein writing (on theform accompanying this
Agreement asAddendum 1)) totheFire Chief. Inaddition, the Union shall completethe appropriateitemson
the Grievance Tracking Form and present theform to the Fire Chief at the sametime asthewritten grievance
ispresented.

TheFireChief (or hisher designee) shall consider the grievance, and answer the grievanceinwriting nolater
than five (5) working daysafter the Fire Chief’ sreceipt of thegrievance. Atthesametime, theFire Chief (or
his/her designee) and the Union shall completethe gppropriateitemson the Grievance Tracking Form pertaining
to the Step 3 process.

Step 4/ Arbitration

If thegrievanceisnot resolved a Step 3, theUnion shall givenotice of intent to arbitrate within five (5) working
daysof thereceipt of theFire Chief’ sanswer at Step 3. Thenoticeof intent shall be served upon the Fire Chief
and concurrently filed with the Federal Mediation and Conciliation Service (FMCS) for apanel of seven (7)
qualified arbitrators. Intheevent of aclaimthat agrievanceisnon-arbitrable, thearbitrator will rule onthat
issueprior tothemeritsof thegrievance.

Anarbitrator shall be selected fromthelist of arbitrators submitted by the FM CSby the dternate striking of
names (the petitioner for arbitration striking thefirst name) until onenameremains. However, intheevent either
theDistrict or the Union, before any striking of namesoccurs, feelsthat thelist submitted by the FMCSis
unsatisfactory, said party shall havetheright to request oneadditional list of arbitratorsfromthe FMCS. If
either the Digtrict or the Union findsthe service of FM CS unsatisfactory, upon noticeto the other party, the
sarvicesof theAmerican Arbitration Association shall be utilized in subsequent disputes.

Thearbitrator shall have no power to add to, subtract from, modify or ater thetermsof the Agreement, but
shall determine only whether or not there has been aviolation of the Agreement intherespect alleged inthe
grievance. TheManagement RightslistedinArticle5 of thisAgreement and the prohibition of strikescontained
inArticle21 of thisAgreement are specifically excluded from arbitration under the provisionsof thisArticle.

Thedecison of thearbitrator shall be based solely upon theevidence and arguments presented to thearbitrator.
TheArbitrator shall render adecision no later than thirty (30) calendar days after the conclusion of thefina
hearing. Copiesof thefindingsof thearbitrator madein accordancewith thejurisdictional authority under the
Agreement shdl befina and binding upon both the District and the Union.

Thearbitrator’ sdecision shall beinwriting and shal set forth the arbitrator’ sopinionsand conclusionson the
issuessubmitted.




ThisAgreement constitutes acontract between the parties, which shall beinterpreted and applied by the
partiesand the arbitrator inthe samemanner asany other contract under the Lawsof the State of Florida. The
function and purpose of thearbitrator isto determine disputed interpretations of termsactually found inthe
Agreement or to determine disputed facts upon which the gpplication of theAgreement depend. Thearbitrator,
therefore, shall not havetheauthority, nor shall thearbitrator consider it an arbitrator’ sfunction, toincludethe
decision of any issuenot submitted or to interpret or gpply the Agreement asto changewhat canfairly besaid
to have been theintent of the partiesasdetermined by generally accepted rules of contract construction. The
arbitrator shall not give any decisonswhich, in practical or actual effect, modifies, revises, detractsfrom, or
addsto any of thetermsor provisionsof theAgreement. Thearbitrator shall not render any decision or award,
or fail torender any decison or award, asfair or equitableor because, inthearbitrator’sopinion, itisunfair or
inequitable.

The costsfor the servicesof thearbitrator shall be borne by thelosing party. Either party to thisAgreement
desiring atranscript of thearbitration hearing shall beresponsiblefor the cost of such transcript.

TheUnionwill berequired to represent only employeeswho aremembersof the Union, but retainsthe option
to represent non-members.

8.3 Thefollowing provisonsshall apply throughout thisArticle:

(8 Employeesmay processagrievanceeither through the Grievance Procedure provided in District Policy
2.7 or through the Grievance Procedure provided in Article 8 of thisAgreement. Once agrievanceisfiled
under acertain procedure, the employeeisbound by that procedure and hasno right to switch.

(b) A probationary employee (see Section 9.4 of thisAgreement) shall havetheright to processagrievance
through Step 2 of the Grievance Procedure contained in thisArticle, with the exception of wagesand benefit
disputeswhich may betakentofina arbitration.

(c) For the purposes of Article 8 of thisAgreement, aworking day shall befrom 8:00 am. to 5:00 p.m. on
Monday through Friday, excluding holidaysrecognized by thisAgreement.

(d) ThetimelimitscontainedinthisArticlemay belengthened or shortened by mutual agreement of boththe
Digrict andtheUnion. A grievancenot processed withinthetimelimitsprovidedinthisArticleshal bedeemed
permanently withdrawn and settled on thelast action taken by the District. A grievancenot answered within
thetimelimitsprovidedinthisArticle shal be deemed to have been answered inthe negative, thereby entitling
the grievanceto be processed to the next step of the Grievance Procedure.

(e) Any grievance reduced to writing shall contain thefollowing information, which shall beincluded onthe
prescribed Grievance Form (seeAddendum 1) an explanation of the grievance and acompl ete statement of
thefactsonwhichitisbased; the section(s) of theAgreement allegedly violated; and the remedy being sought.




(f) Should arepresentativeof the Digtrict believethat he/shelackstheauthority to resolveagrievancethat he/
shehasreceived, that representative shall provide the grievant and the Union with awritten answer indicating
thelack of authority.

(g9) Upon mutua agreement of both the District and the Union, expedited arbitration may berequested of the
FMCS, theAmericanArbitration Association, or any individua selected by the Digtrict and the Union, whichever
isapplicable.




Article9
SENIORITY AND PROBATION

9.1 Each employeewill have Department Seniority inthe District equal to the employee’ stotal length of
sarvicewiththeDigtrict dating back from thefirst date of continuousemployment with the Didtrict. Departmental
Seniority shdl beusedinal casesinvolving reduction of personnel dueto layoff, recall from layoff, demotion or
other legitimate causes. Recall fromlayoff will beaccomplished by calingthelast laid off to becaledfirst. No
new employeesshd| behired until dl laid off employeeshave had an opportunity to report towork, inaccordance
withthelossof seniority intheArticle. Departmental Seniority shal beusedinall determinationsof vacation
preferences.

9.2 Eachemployeewill have Classfication Seniority inthedassificationinwhich theemployeehol dsapermanent
appointment equa to the empl oyeeslength of servicein said classification dating back from theemployeesfirst
date of continuousemployment inthe classfication.

9.3 Accrud of annual vacationtime, or any other benefit based upon length of service, shal be determined
by those provisionsnegotiated inthisAgreement.

9.4 New employeesshall be considered on probation for aperiod of one (1) year from the date of hire.

9.5 Promoted employeesshall be considered on probation for aperiod of six (6) monthsduring whichtime
theDistrict will havetheright to retain the employeein the designated class or demote the employeeto the
classification previoudy held at itssolediscretion.

9.6 Seniority rightsof an employee shall terminatewith a (1) voluntary termination; (2) retirement; (3)
terminationfor just cause; (4) layoff exceeding 24 months; (5) failureto return from an authorized leave of
absencewithinthree(3) caendar days(however, nothing contained herein restrictslesser disciplinary actions);
and. (6) failureto report for work within 14 calendar days of the date of receipt of arecall letter or failureto
notify the Digtrict of theintent to return towork within five (5) calendar days of the date of receipt of arecall
|etter.




Article10
HOURSOFDUTY

10.1 Employeesshall work aweekly schedulefrom 8:00 am. until 5:00 p.m. on Monday through Friday.
Employeesworking any hours other than 8:00 am. until 5:00 p.m. on Monday through Friday shal receive
prior approva fromtheir Supervisor.

10.2 Employeesshall be afforded an unpaid lunch period of one (1) hour per work day.

Articlel1
OVERTIME PAY

11.1 Overtimeshall bepaid at therate of 1-1/2 timesan employee'sregular hourly ratefor all hoursworked
over 40 hoursinthe seven (7) day work cycleof Thursday through Wednesday. Compensatory timeat therate
of 1-1/2 timesmay begiveninlieu of overtime pay upon themutua agreement of an employeeand the Didtrict.

11.2 Employeesother than Firelnspectorswho arerecalled to duty because of an emergency shal bepaidthe
actual timeworked, but not lessthantwo (2) hoursof pay. Firelnspectorswho arerecalled to duty because
of anemergency shall bepaid the actua timeworked, but not lessthan four (4) hoursof pay. Employeeswho
arerequired to attend mandatory staff meetingswill be compensated for the actual timein attendance.

11.3 Employeesrequired to work beyond their scheduled work day shall be paid the actual timeworked
rounded forward to the nearest half hour.

11.4 Employeesattending mandatory schoolsshall begivenfull credit for suchtime.

Article12
INTENTIONALLY LEFT BLANK




Article13
PERSONAL LEAVE

13.1 Personal Leave will be used to replace vacation and sick leave. Personal Leavewill provide each
employeewith discretionary timeoff for any persond needs, including illnessor injury, without any obligationto
provide adoctor’sexcuseor to remain at home.

13.2 Employees on a40-hour work schedule shall accrue Personal Leave based on years of continuous
sarviceasfollows:

FirstYear ... 10.00 hours per month;
2throughSyears...................... 17.14 hours per month;
6through10years...................... 21.42 hours per month;
11through15years...............o..... 25.71 hours per month; and
l6ormoreyears. . ... 28.57 hours per month

13.3 Personal Leave must betaken for aminimum of one (1) hour. Requeststo use Persona Leavemust be
made one (1) calendar day in advance. Requests not submitted within the appropriate time limit may be
grantedif the Fire Chief, in his’her solediscretion, alowstherequest dueto extraordinary circumstances.

13.4 Employeeswho use Personal Leavefor illnessshall call in no lessthan one (1) hour prior to being
scheduled for work or forfeit pay for the scheduled workday.

13.5 Effective September 30, 2001, the balances of vacation and sick timewill be converted to Personal
Leave. A sick bank will not beestablished. Personal Leave accrua will begin effective October 1, 2001.

13.6 Employeeson a40-hour work scheduleshall not accrue Persond Leavein excess of the stated maximum
for thefollowing yearsof continuousservice:

FirstYear ........... .. il 120 hours,
2throughSyears ..................... 256 hours,
6through10years .................... 296 hours; and
llormoreyears. . .......coovvvenn.n. 336 hours

Once an employee hasreached the maximum accrual intheir classification and years of service no further
accrua shdl be permissibleuntil that employee hasreduced their maximum hoursbel ow thed lowablelimits.

Any employeewith abalancein his/her account will be paid out at 100% of the value of such account as of
September 30, 2004. Thereafter, theimmediately preceding paragraph shall be enforced.




Articlel4
FUNERAL LEAVE

14.1 Intheevent of adeath in theimmediatefamily, 40-hour employeesshall be granted leavewith pay not to
exceed five (5) working days per death.

14.2 “Immediate Family” shall bedefined to include spouse, children of theemployee, and the grandparents,
grandchildren, parents, brothers, and sisters of the employee and his’her spouse.

14.3 Inunusua circumstances, the Fire Chief, at hisdiscretion, may grant additional time off with pay.

14.4 Funeral leavewill count ashoursworked for overtime calculation.

Articlel5
JURY DUTY

15.1 Employeeswho are chosen for jury duty shall be paid their regular salary for those hoursthat are
scheduled. The employee shall be entitled to keep the amount of money received for serving on jury duty.

15.2 Employeesreceiving asummonsfor jury duty must notify their Supervisor as soon as possible after
receiving such notice. An employeefailing to make such notification will not bepaid for the period of absence.
A Request for Leave Form must be completed by the employee and approved by the Fire Chief or his/her
designeeprior to payment for such timeoff.

15.3 Anemployeewho isexcused from jury duty during scheduled working hours must report to work the
remainder of the scheduled work day or week.

Article16
BULLETIN BOARD

16.1 TheDistrict agreesto providewall spacein the day room at each Fire Station in the District for the
Union’sbulletin board toinformitsmembership asto Union business. TheFire Chief shall havetheauthority
toremoveany offensvematerial and will notify aduly elected officer of theUnion.




Articlel7
USE OF TOBACCO PRODUCTS

17.1 Employeesare prohibited from smoking and/or using any smokel esstobacco productsin any District
buildings, facilitiesor vehicles. On-duty employeesare not to smoke and/or useany smokel esstobacco products
when amember of thegenera publicispresent.

17.2 Employeeshired after December 10, 1990 are bound by the provisions of the* Non-Use of Tobacco
ProductsAccord” that accompaniesthisAgreement asAddendum 3.

17.3 Therewill beadesignated areaoutside of each District building for smokersand users of smokeless
tobacco products.

When using adesignated area, both smokersand users of smokelesstobacco productsshall carry acontainer
for thedisposal of cigarettes, tobacco productsand/or tobacco juice. Thesecontainersaretobediscardedin
an appropriate receptacle upon leaving the designated area.

Any employeefound discarding cigarettesand/or spitting other than in an appropriate container will be subject
todiscipline,




Articlel8
WAGES

18.1(a) Effectiveasof thefirst pay period following October 1, 2004, employeesinthelisted classifications
shall receiveapercentageincreaseinther hourly rateasfollows:

IngpectionsAssistant: 5.0%;
Public Education Specialist: 4.0%; and
Secretary: 2.0%

Theresafter, and effective as of thefirst pay period following October 1, 2004, employeesinthefollowing
classficationsshdl receivea2.0% cost-of-living increaseto their hourly rate: Clerk/Receptionist, Firelnspector,
I ngpectionsAss stant, Public Education Specidist, and Secretary.

Addendum 5-A of thisAgreement liststhe hourly rateto bepaidin Fiscal Year 2004/2005 at each step for the
classficationsof Clerk/Receptionist, Fire lnspector, | nspectionsAssistant, Public Education Speciaist, and
Secretary.

(b) Effectiveasof thefirst pay period following October 1, 2005, employeesin thelisted classfication shall
recelveapercentageincreaseintheir hourly rateasfollows:

IngpectionsAssistant: 5.0%;
Public Education Specidist: 2.0%
Secretary: 2.0%

Theresafter, and effective as of thefirst pay period following October 1, 2005, employeesinthefollowing
classficationsshal receivea2.5% cost-of-living increaseto their hourly rate: Clerk/Receptionist, Firelnspector,
I ngpectionsAss stant, Public Education Specidist, and Secretary.

Addendum 5-B of thisAgreement liststhe hourly rateto bepaidin Fiscal Year 2005/2006 at each step for the
classficationsof Clerk/Receptionist, Fire lnspector, | nspectionsAssistant, Public Education Speciaist, and
Secretary.

(c) Effectiveasof thefirst pay period following October 1, 2006, employeesinthelisted classificationsshall
recelveapercentageincreaseintheir hourly rateasfollows:

IngpectionsAssistant: 5.0%;
Public Education Specidist: 2.0%

Thereafter, and effective asof thefull pay period following October 1, 2006, employeesin thefollowing
classficationsshdl receivea3.0% cost-of -living increaseto their hourly rate: Clerk/Receptionist, Firelnspector,
I ngpectionsAss stant, Public Education Specidist, and Secretary.




Addendum 5-C of thisAgreement liststhe hourly rateto bepaidin Fiscal Year 2006/2007 at each step for the
classficationsof Clerk/Receptionist, Fire lnspector, | nspectionsA ssistant, Public Education Specialist, and
Secretary.

(d) Article 18 (Wages) shall not bereopened during thisAgreement.

18.2 Theterms“baserate” and“ straight-time pay” shall refer to the hourly rates providedinthisArticle.
18.3 Anemployeewho issubpoenaed asawitnessasaresult of his’her work for the District shal receivehis/
her hourly ratefor the hoursthat he/she attends court or givesadeposition, provided that any such employee

remitsto the District any subpoenaand/or witnessfeesreceved from the court. Hourspaid under this Section
shall be considered hoursworked for the purpose of overtime calculation.




Article19
CAREER STEPPROGRAM

19.1 Employeesin the Clerk/Receptionist and InspectionsAssistant classifications may advancefrom one
septothenext higher step (upto Step V) inthelr respective classficationsby meeting thefollowing requirements:
aminimum of one (1) year intheir current Step and the completion of one (1) class (approved in advance by
theFire Chief or hisher designee) within that same period of time.

19.2 Toadvancefrom Step | through Step 111, employeesin the Secretary classification must completea
minimum of one (1) year intheir current Step and two (2) classes (approved in advance by the Fire Chief or
his/her designee) within that same period of time. To advancefrom Step 111 through Step V, employeesinthe
Secretary classification must complete aminimum of one (1) year intheir current Step and two (2) classes
(approved in advance by the Fire Chief or his/her designee) within that same period of time.

19.3 Toadvancefrom Step | through Step 111, employeesin the Public Education Specidist classification must
completeaminimum of one (1) year intheir current Step and two (2) classes (approved in advance by theFire
Chief or his/lher designee) within that sameperiod of time. To advancefrom Step 11 through Step V, employees
inthe Public Education Specidist classification must completeaminimum of one (1) year intheir current Step
and three (3) classes (approved in advance by the Fire Chief or his/her designee) within that same period of
time.

19.4 AnemployeeintheFirelnspector classification may advancefrom onestep tothenext higher sepinhig/
her classification by meeting thefollowing requirements:

Firelnspector I: Must beaCertified State of FloridaMunicipal Fire Safety Inspector or aperson who can
obtain Fire Safety I nspector Certificationwithin 12 monthsof placement into Firelnspector I. If Fire Safety
Inspector Certificationisnot held, it must be obtained prior to the completion of the probationary period.

Firelnspector 11: Must have been aFirelnspector | for aminimum of one (1) year; have completed thework
processes and study materia snecessary to perform at the standardsfor thislevel per Chapter 4 (2003 Edition)
of NFPA 1031; and have successfully completed two (2) classesneeded to obtain an Associate' sDegreeina
job-relatedfield.

Firelnspector I11: Must have been aFirelnspector 11 for aminimum of one (1) year; have completed thework
processes and study materials necessary to perform at the standards for thislevel per Chapter 5 (2003
Edition) of NFPA 1031; and have successfully completed atotal of four (4) classes needed to obtain an
Associate’'sDegreeinajob- related field.

Firelnspector 1V: Must have been aFireInspector 111 for aminimum of one (1) year; have completed the
work processesand study materialsnecessary to perform at the standardsfor thislevel per Chapter 6 (2003
Edition) of NFPA 1031; and have successfully completed atota of Six (6) classesneeded to obtainanAssociate's
Degreeinajob-related field.




Firelnspector/ V: Must have been aFireInspector IV for aminimum of one (1) year; and have successfully
completed atotal of eight (8) classes needed to obtain an Associate’'sDegreein ajob-related field.

19.5 For purposesof thisArticle, theterms* class’ and*“ classes’ shall refer to coursesfor which: (a) agrade
isissued by an accredited collegeor university; (b) aminimum of six (6) Continuing Education Units(CEU'’S)
areissued; or (c) an approved certificateisissued for aprogram of eight (8) or more hours.

19.6 Advancement from one step to the next higher step will be effective as of the beginning of the bi-weekly
payroll periodfollowing an employee ssubmiss on of the documentati on necessary to evidence higher attainment
of therequirementsof the next step.




Article20
OUTSIDEEMPLOYMENT

20.1 Prior tocommencing any secondary/outsi deemployment, anemployeeshdl notify the Digtrict by submitting
an Outside Employment Notification (seeAddendum 5 of thisAgreement).

20.2 Empl oyees accepting secondary/outs de employment acknowledgethat their employment with the Digtrict
isprimary, and agreetoimmediately resign from their secondary/outside employment in the event that such
employmentisfoundtobeinviolation of ForidaStatutesor conflictsor interfereswith theemployee sperformance
of his’her dutiesfor the District.

Article21
STRIKES

21.1 Boththe District and the Union agree to abide by Chapter 447 of the Florida Statutes, specifically
Sections 447.505 and 447.507.




Article22
LABOR/MANAGEMENT COMMITTEE

22.1 Thereshdl beajoint Labor/Management Committee consisting of four (4) gppointed membersfromthe
Union and four (4) appointed membersfromtheDistrict.

TheLabor/Management Committeeshal meet by mutual consent. The partiesare under no obligationtoreach
agreement. However, any agreement so reached may becomeameatter of policy, withthe approval of theFire
Chief.

Any recommendation by the committee shall be presented to the Fire Chief. The Fire Chief shall notify the
committee, inwriting, asto the action taken on the recommendationswithin ten (10) working days.

No recommendeation of the L abor/Management Committeeshdl violatetheexpressprovisonsof thisAgreement.

22.2 Requestsfor meetingsor conferencesmay beinitiated by the District or the Union. Such requestsshall
bemadeinwriting. The person requesting or arranging the conference shall arrangefor mutually agreeable
dates, times, and | ocations of meetings, and explain the nature of the subject(s) to bediscussed. Ineither case,
all meetings shall be held during working hours except under unusual circumstances. Attendance at such
meetingswill belimited to arepresentative group directly concerned with the subject(s) of discussion.

22.3 Meetingsor conferences may be held for such purposesas:. (1) dissemination of information; (2) the
submission of suggestionsfor improving efficiency, economy of operation, working conditions, or employee
services, (3) proposing revisionsof existing regulations, policiesand procedures; (4) to resolve other problems
of employees; (5) to avoid future grievances; or (6) to further promote harmoniousrel ations between the
Digtrict andthe Union. Appedls, grievances, or problemsof individua employeesarenot subject to discussion
at suchmestings.

22.4 Effective October 1, 2004, the Labor/Management Committee shall meet on aregular basisin order to
recommend aprocessfor referencing approved recommendations of the L abor/Management Committeein
theAgreement. Any such recommendation from the Labor/Management Committee shal beforwarded tothe
FireChief.




Article23
UNIONTIME POOL

23.1 TheDidtrict and the Union agreeto establishaTimePool. ThisTime Pool will beutilized by theUnion’s
membersto attend Union related functions. The Time Pool shall be administered by the Union.

22.2 All duespaying Union membersingood standing shall contributethree (3) hoursannually fromtheir
Personal Leavehours.

Thehoursdonated shall be deducted from their annua earned personal leave hours, which shall be deducted
by the Digtrict inthemonth of January. Thedonated timeshal be placed inthe Time Pool by the Didtrict at the
individual’shourly rate at thetime donated.

TheDigtrict agreesto providethetotal dollar amount contributed by the employeesto the Union during the
month of January each caendar year. The Unionwill indemnify, defend and hold the District harmlessagainst
any clamsmadeand against any suitsinstituted against the District on account of the use of Time Pool funds.

22.3 Membersrequesting hoursfrom the Time Pool must have prior gpprova from either the Union President
or his’/her designee.

23.4 TheUnion President and his’her designee shall utilizethe provisonsunder thisArticlefor arranging time
off for required Union businessand handleal payments madefrom the Time Pooal.

23.5 Hoursrequested and approved either by the Union President or his/her designee shall be utilized and
deducted from the Time Pool at no cost to the District. Requestsfor Time Pool hoursshall be submittedin
writing three (3) calendar daysprior to the date being requested.

23.6 Only dues paying membersin good standing who donate earned personal leavetime hoursshall be
eligibleto request and receive adonation of Time Pool dollars, or beeligibleto work any Time Pool hoursin
accordance with Section 23.3 of thisAgreement.

Intheevent of any staffing shortages caused by members attending Union businessthe cost of replacing such
membersshd| bepaid from the Union Time Pool to the District upon the District submitting apayment request.




Article24
SAVINGSCLAUSE

24.1 Itisagreedthatif any article, section, subsection, sentence, clause, or provison of thisAgreement isheld
invalid by acourt of competent jurisdiction, theremainder of thisAgreement shall not beaffected. If suchaction
occurs, the District and the Union will meet and attempt to negotiate areplacement for theinvaliditem.

Article25
INTENTIONALLY LEFT BLANK

Article26
RULESAND REGULATIONS

26.1 TheUnion agreesthat itsmembersshall comply with al of theprovisionsof thisAgreement and with the
Rulesand Regulations, Classfication Descriptionsand Ordersof the Didtrict, unlessaddressed by thisAgreement.

26.2 ThisArticleshall not preclude employeesfrom raising grievances should decisions of the above matters
havethepractical consequencesof violating thetermsand conditionsof thisAgreement.

26.3 New employeesshall receive acopy of the classification description for their respective classification
within 15 working daysof their date of hire. The classification description for each of the classifications
covered by thisAgreement shall beincluded asAddendum 6 of thisAgreement.




Article27
LONGEVITY PAY

27.1 Employeesshall receiveLongevity Pay after completion of thefollowing yearsof continuousservice:

5through9years.......... 2.0% of annual salary
10through14years........ 4.0% of annual salary
15years. ... 6.0% of annual salary
l6years................. 6.5% of annual salary
17years............o..... 7.0% of annual salary
18years................. 7.5% of annual salary
19years. ...t 8.0% of annual salary
0yeas..........ooin... 8.5% of annual salary
2lyears. ......ooiiiinn.. 9.0% of annual salary
2YeaAS. ..o 9.5 % of annual salary
230r moreyears. ........ 10.0% of annual salary

27.2 Longevity Pay shall be paid in onelump sum within the pay period of the employee’ sanniversary.
Longevity Pay will bepaid by multiplying the appropriate percentagetimesthe base pay (asdefined in Section
27.3).

27.3 Annud sdlary isdefined asthe“base” pay received from anniversary dateto anniversary date. Base pay
shdl includeregular hoursworked, Fair Labor StandardsAct (FLSA) overtime, emergency (i.e., non-FLSA)
overtime, Personal Leave (including Sick Bank use), Funeral Leave, and Jury Leave. Basepay shall not
include Incentives, Longevity Pay, and the pay for an Associate’ sor Bachelor’ sDegree.




Article28
CLOTHING

28.1 TheDigrict shdl furnishuniforms. Uniformsshall beworn only whileon duty and/or at District approved
events. Employeesshall beresponsiblefor theavailability, cleaning, repairing and altering, as necessary, of
assigned uniformsand equipment. Assigned uniformsand equipment should bekept inaconditionascloseas
possibleto when they wereissued.

28.2 Intheevent uniformsand/or gear are damaged during the performance of an employee sduty, and inthe
absence of employeenegligence, the cost for replacement or repair of any suchitemsshall beincurred by the
Didtrict, subject to the approval of the Chief or his’her designeg(s).

28.3(a) TheDigtrict agreesto furnish each employeewith thefollowing uniformitems: five (5) pairsof work
pantsor skirts; five (5) collared golf shirts (polo), dress shirts, blouses, or long-sleeve shirts; and one (1)
Swester.

(b) Inlieuof theitemslisted in Paragraph (&) of this Section, employeesinthe Firelnspector classificationwill
befurnished with thefollowing uniformitems. sx (6) pairsof work pants, six (6) collared golf shirts(polo), and
two (2) t-shirts. Inaddition, the District agreesto furnish employeesin the Fire Inspector classification with
one (1) each of thefollowing uniformitems. dressshirt; dress pants, badge; nametag; set of collar brass; belt;
pair of shoes; cap (baseball); and winter jacket.

(¢) Inadditiontotheitemslistedin Paragraph (a) of this Section, employeesin the Public Education Specidist
classificationwill also receivethree (3) t-shirtsand one each of thefollowing uniformitems. cap (baseball);
blazer/pant suit; jacket, badge, namebadge, and rain gear.

28.4 TheDistrict agreesto provide each employee except for Fire Inspectorswith a$75.00 annual shoe
allowanceto be paid no later than January 15" of each year. Employeesmust usethisallowanceto purchase
black shoesappropriatefor an office environment. However, employeesin the Public Education Speciadist
classfication may usetheallowanceto purchase athl etic shoes.

28.5 Employeesinthe Public Education Specidist classification may wear appropriate shorts (to be provided
by the employee) on such occasi onsfor which the employee has secured written approval in advance of the
occasionfrom higher Supervisor.




Article29
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Article30
PAY SCHEDULE

30.1 Employees shall be paid on a bi-weekly schedule. Pay shall be direct deposited and available to
employeeson Friday.

30.2 If apayday fallson aHoliday recognized by thisAgreement, pay shall bedirect deposited and available
to employeeson theday preceding theHoliday.

30.3 Thepay period will end at 11:59 p.m. on Wednesday of each pay period.

Article3l
PENSION

31.1 TheDistrict and the Union agreeto incorporate the current Pension Program in effect asof March 31,
2000 for civilian employeesinto thisAgreement by reference. The position of Administrative Services
Coordinator will be appointed asthe District’ sSAdministrator and contact person for the Pension Program.

31.2 TheDigtrict will contribute 15% of an employee’ sregular pay asthe Didtrict’scontribution to the Pension
Plan. Employeesshall contribute 7.0% of their regular pay to the Pension Plan.

Article32
SUCCESSORS

32.1 ThisAgreement shall be binding upon the successorsand assigns of the District and the Union, and no
provisions, terms, or obligationsherein contained shal be affected, modified, dtered, or changedinany respect
whatsoever by the consolidation, merger, annexation, transfer or assgnment of either the District or theUnion,
or by any change geographically or otherwise, inthelocation or place of businessof either the District or the
Union.

Article33
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Article34
VISITATIONS

34.1 Vidgtsby thefamiliesand acquai ntances of on-duty employeeswill only bealowed during assigned lunch
periodsand breaks, or intheevent of an emergency. Visting children shal beunder thedirect supervision of
anadult vigtor. No petsshal bebrought into any District building or facility. The behavior of employeesand
visitorsisto bein good taste and appropriatefor public view.

34.2 Viditsby thefamilies and acquaintances of off-duty employees, by school groups, and by any other
interested partiesshdl bearranged in advance and only with the gpprova of the Fire Chief or his’her designeg(s)

34.3 Walk-ins seeking directions or other assistance shall be treated courteously and moved to an area
appropriatefor providing the assi stance being sought.

Article35
INSURANCE BENEFITS

35.1 Employeeshired prior to October 1, 2004 will continueto receivethe benefits provided by the Summary
Plan Description asof thelast renewal date at no cost to the employeefor the duration of thisAgreement:
hedlth care (including dependent coverage); prescription drug benefits (including dependent coverage); vison
care (including dependent coverage); dental care (including dependent coverage); short-termdisability for the
employeeonly; long-term disability for theemployeeonly ; and lifeinsurance of $75,000 (Double Indemnity)
and accidenta death and dismemberment coveragefor theemployeeonly;.

35.2 Employeeshired on or after October 1, 2004 may berequired to pay some portion of their individual
coverage and/or some portion of their dependents’ coverage. Any employee hired on or after October 1,
2004, shdl continueto receivethe benefitsafforded at thetimeof his’her hirefor theduration of thisAgreement.

35.3 Theinsurance coverage and benefitsprovided inthisArticle shall not bereduced for theduration of this
Agreement.

35.4 Employeeswho haveretired from the District shall continueto receive health care, prescription drug
benefits, dental careand vision careat no cost for the duration of thisAgreement.

35.5 Employeeswho haveretired fromthe District shall apply for Medicare PartsA and B astheir hedlth care
provider upon becoming 65 years of age.

35.6 AnInsurance Committee consisting of Union and District membersisauthorized to shop themarket prior
to the expiration of the current insurance contract to insure the best possibleratesand coverage.




Article36
HOLIDAYS

36.1 Thefollowing holidaysare thosewhich shall be recognized and observed:

New YearsDay Labor Day

Martin Luther King Day VeteransDay
PresdentsDay Thanksgiving Day
Friday before Easter Day after Thanksgiving
Memorid Day ChrigmasDay

I ndependence Day

36.2 Employeesworking a40-hour work schedule shall havethe above holidays off with compensation at

their regular hourly ratefor eight (8) hours.




Article37
EDUCATIONAND TRAINING

37.1(a) Employees seeking reimbursement under this Section shall havefirst received written approval from
theFire Chief or his’her designee prior to enrolling and/or commencing any undergraduate courses.

(b) TheDistrict shall reimburse employeestaking classesfor aBachelor’sDegreeinajob-related field as
follows: 100% for obtaining an“A”; 90% for obtaining a“B’; and 80% for obtaining a“C”. Any such
reimbursementsshal belimited to amaximum of $10,000totdl.

(c) TheDistrict shall reimburse employees 100% of the cost of college-level tuition and other feesupon the
successful completion of an approved certificate or an Associate’ sDegreein ajob-related field.

37.2 TheDidtrict shall reimburse employees $15.00 per night when attending any approved educational or
training programsoffered at the State of FloridaFire College.

37.3 Approval of training courseswill be at the discretion of the Fire Chief. Eligibletraining coursesare
considered to bethose which, in the opinion of the Fire Chief aredirectly related to an employee'scurrent
position or to arelated higher position and whichwill improve performanceinthe current position or prepare
theemployeefor advancement to thehigher level of responsibility.

37.4 1If anemployeevoluntarily terminatesemployment with the Digtrict within one (1)year after receiving a
reimbursement for any classesor training, the employeewill berequired toimmediately refund the amount
received totheDistrict. If an employee terminates employment with the District within three (3) yearsafter
receiving reimbursement for any coursework toward aBachel or’ s Degree under the District’ srelmbursement
program, the employeewill be required to reimburse the amount received to the District. If the employee
shouldfail to do soinareasonable period of time, the District will be entitled to deduct such amount from any
wageswhich may be duethe employee upon termination or seek other means of reimbursement.

37.5 Employeesshall be paid incentive pay of $20.00 bi-weekly for serving asaCPR Instructor. Employees
receiving incentive pay asaCPR Instructor shall teach aminimum of two (2) classes per Fiscal Year (i.e.,
October 1 through September 30). Should the employee not teach the required number of classes, theemployee
shall losethe bi-weekly incentive pay. The Public Education Specidist or Training Officer will arrangeall
classes.

37.6 Employeeswho arenot eligibleto receive Firefighter Supplemental Compensation from the
State of Floridamay providethe District with acopy of their college transcript(s) and awritten statement
demonstrating how their degreeisrelated to their current job respongibilities.

In such event, the empl oyee shall receive only one of thefollowing incentive pays. (a) $20.00 per
month for aCertificate Program that isjob-related and approved in advance by the Fire Chief or his/her
designeg; (b) $50.00 per month for an Associate'sDegree; or (€) $110.00 per month for aBachelor’sDegree.




37.7 All incentive pay provided by the Digtrict inthisArticleshall beincluded in base pay for pension only.




Article38
STATION FACILITIES

38.1 TheDidtrict shdl supply and maintain thefollowing at each firestation in which civilian employeesare
scheduled towork:

* Refrigerator/freezer
» Coffeemaker
»  Airconditioning and heating units
* Televison(32' orlarger) & VCR/DVD
(for use by the Public Education Specialist)
» Desks, chairsand proper office suppliesfor work area
* Microwaveoven

TheDidtrict agreesto furnish theabove-listed itemsin any additional fire stationsin which civilian employees
are scheduled to work that may be opened during thisAgreement.

38.2 TheDidtrict will not require Union personnd to perform maintenance and repairs, which would normaly
requireabuilding permit to be pulled withinthe Didtrict. (e.g., construction, carpentry, electricd,, air conditioning,
plumbing, mechanicdl, etc.).

38.3 All employeeswill berequiredto clean their immediatework areasin addition to their regularly assigned

duties. Civilianand administrative employeeswill maintain shared areasequally.

Article39
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Article40
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Article4l
PHONE CALLS

41.1 Employeesshdl keep persona phonecallsto aminimum duringworking hours. Every attempt should be
madeto schedule phone callsduring assigned lunch periods and breaks.




Article42
PHYS CALS

42.1 Physicalsshdl beoffered onanannud basis.

42.2 Any civilianemployeeelecting to take aphysical shall berequired to submittoal partsof thephysical.
42.3 Thephysical shall consist of an examination and any testsnecessary to completethe 3-pageMedica
Examination of the State of FloridaBureau of Fire Standardsand Training (D14-1022), whichisprovided as
Addendum 7 to thisAgreement; 12-lead EKG spirometry, basic vision, hearing screen, TB skintest, HIV
testing, CBC (with differential), chem.21, HDL/LDL profile, 8-panel drug screen, urinetest. Tetanusand

HepatitisB boosterswill beadministered asneeded. Chest X-rayswill be administered during even numbered
years.

42.4 Employeeswho have or will reach their fortieth birthday by their examination datewill be given astool
hemocult screen.
Article43

SODA MACHINE

43.1 TheUnion shall havetheright to place a sodamachine at each of the District’sfire stationsfor the
purpose of selling soft drinks.

43.2 Themachine and drinks shall be supplied by the Union.

43.3 All moniescollected from these machinesshall bethe property of the Union.

Article44
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Article45
DURATION OFAGREEMENT

45.1 ThisAgreement shall bein effect asof thedate of ratification by both the District and theUnion, and shall
remaininfull forceand effect from October 1, 2004 through September 30, 2007. Subsequently, it shall
automatically berenewed from year to year, unlesseither party shall have notified the other party inwriting at
least 120 daysprior to the expiration of theAgreement on the article(s) that it wishesto modify or add tothe
Agreement.

45.2 Intheevent that such noticeisgiven, negotiationsshal begin on the specificitemslisted not later than 20
caendar daysafter such notification.

45.3 Intheend of both thefirst and second years of thisAgreement, the District and the Union agreethat no
morethan one (1) Article may bereopened by either the District or the Union.

45.4 TheDistrict and the Union acknowledge that during the negotiationswhich resulted in thisAgreement,
each had the unlimited right and opportunity to make demands and proposal sregarding any subject or matter
not removed by law from collective bargaining, and that the understandingsand agreementsarrived at by the
Digtrict and the Union are set forthinthisAgreement.

Therefore, the District and the Union each waive theright and agreethat the other shall not be obligated to
bargain collectively with respect to any subject or matter not specificadly referred to or covered inthisAgreement.

However, nothingin thisAgreement shall precludethe District and the Union from mutually agreeinginwriting
tore-open any of the provisionsof thisAgreement.

TheDidtrict agreesthat it will collectively bargain with the Union over theimpact of any decision that affects
any monetary benefits.




INWITNESSWHEREOF, the Didtrict and the Union have caused thisAgreement to be signed by their duly
authorized representatives on this 13" day of September 2004.

For the
For the Bonita Springs Professional Firefighters
Bonita Springs Local 3444, Inc.
FireControl and RescueDistrict: I nter national Association of FireFighters:
Michael J. Milanowski, Esqg. Gregory L. DeWitt
Human Resour ces M anager President
Roger M. Shelly Winthrop K. Telford
Assistant Chief VicePresident
Dan Gourley Bradley Brown
FireChief Treasurer

Deborah L. Redfield
Secretary

ThisAgreement wasapproved by the Board of Commissioner sof theBonita SpringsFire Control
and Rescue District on this 13th day of September 2004:

Frank Liles—Chairman
Board of Commissioners

(End)




